THE OPPORTUNITY
SURPLUS IN WOMEN'S
GOLLEGE WRESTLING

Deconstructing the high school pipeline,
athletic attrition, and the mathematical
reality of collegiate roster capacity.

A Performance
Intelligence Report




THE 74,000 MILESTONE MASKS
THE TRUE RECRUITING POOL
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High school girls’ wrestling has exploded from 11,500 a decade ago to over 74,000 today. However, treating this
multi-grade total as the collegiate prospect pool creates a false illusion of hyper-competition.




THE ATTRITION REALITY THINS

THE SENIOR COHORT
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A linear decline model proves the true pool of graduating seniors is closer to

11,300—roughly 65% smaller than what a naive flat-division estimate suggests.
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Girls' Wrestling
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The actual national recruiting pipeline consists of roughly

1,100 highly motivated, college-ready seniors annually.




[THE RAPID EXPANSION OF GOLLEGIATE INFHASTH[IGTIIHEj

I— GOVERNING BODY SANCTIONING STATUS  ESTIMATED PHOGRAMS—‘

Official championship sport

NCAA (D1, D2, D3) (2025-26)

~126 Programs

\CA  CCCAA p—

Varsity/Club developmental tier ~86+ Programs \

b Over 300 functional collegiate programs =
are actively building women’s rosters
| e today across all governing bodies. N
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CALCULATING TOTAL COLLEGIATE ROSTER CAPACITY

rBase: ~300 i I_Tﬂtal Capacity: 0
Total functional =~4,500 to 9,000 total
{TogIeTns nationwide. B Lcollegiate roster spots. "

I_Multiplier: x 15 to 30 ]

athletes per roster.

- Accounting for the "lowa Effect,” where elite,

BQSE' established programs carry 30+ athletes,
' while newer DIIl programs run 15-20.
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Annual Turnover Calculation

. ~1,125 t0 2,250
Assuming a standard 4-year career,

~23% of these spots open every year. annual roster openings.



High-Performance Athletic Intelligence Report

THE OPPORTUNITY SURPLUS: SUPPLY OUTPACES DEMAND
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Demand-to-
Supply Ratio:

~0.69

~1,100

High School Seniors

Collegiate Spots

seeking spots annually. opening annually.

There is no shortage of college opportunities. Currently, there are more collegiate roster spots opening each year
than there are dedicated high school seniors to fill them. The crisis is high school retention, not college capacity.




The Imperative for Coaches & Athletes

Retention Over Expansion

The high school pipeline’s base is &
wide enough. The focus must
now shift to creating elite training =
environments that retain athletes
through their senior year. _|
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Maximizing this surplus requires
@ inclusive, high-performance
coaching that breaks down
demographic barriers and builds
technical mastery for all athletes.
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The Recruiting Advantage_l

For female athletes who persist
through the high school attrition
gauntlet, the mathematical odds ™=
of securing a collegiate roster
spot are historically favorable.
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